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Students enrolled m vanous programs like BBA/BCAJB.com/B com H shall b · · . 
Internship shall be provided lo Il"d and mrd year students on! .Stud e ~ntttled for internship. 
stated work. y. eats can be involved in following 

Students entitled for Internship 

The content of the Program and .the manner in which the student will be assigned is to be determined through 
consulrarion among all three parnes -GfHSM, The Wealth Architects & the student. 

Content 

The period and itinerary of the internship to be engaged in by the student is agreed by all three parties GIHSM, 
The Wealth Architects & the student is 45 days, which will start from 05 August 2020. 

Period of internship 

\\ ith a view to training lngh-level researchers and practitioners with the skills and knowledge necessary to 
solve toda) :. global/regional/local environmental problems, The wealth Architects has established an 
mternship program with GIHSM that will nurture the individual student's education and develop the practical 
skills he or. he will need for his/her future career. 

Purpose 

Tots 1s an agreement among Goel Institute of Higher Studies Mahavidyalaya affiliated of 
the univ ersit) of Lucknow and The wealth Architects, Lucknow. 
The purpose of this educational internship is for Intern to learn about Company's business and to gam 
valuable insight and experience. 

Internship Program 

Memorandum of l ndcrstanding 

(Affiliated to Lucknow University, Lucknow) 
Goel Campus: Faizabad Road, Near Irulirn Canal, Lucknow-226028, Ph: 9044068697/98 , 9793445559 

Website: www.coel.edu.in, E mail: gihsmv@gmail.com 

.S. Mahavidyalaya G.I. 
/ 
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• 

• 

• 

Intern rs not entitled to wages or any compensation or benefits for the time spent in the 
internship 
Company ma} at any time in its sole discretion, terminate the internship on the grounds of 
misbehavior. 
Intern will mamtam a regular internship schedule determined by the Intern and their 
supervisor 
Intern will demonstrate honesty, punctuality, courtesy, cooperative attitude, proper health and 

• 

From The \Vealth Architects 

• Internship will be closely monitored by a faculty coordinator assigned by GlliSM. 
• The internship will be related to an educational purpose only. 
• The education received by the Intern from the internship will be for the benefit of the Intern. 
• The Intern will receive direct and close supervision by an appropriate supervisor. 
• Intern is entitled to certificate of completion after successful completion for Internship. 

From GIHS~I 

Conditions of the Agreement: 

The student widertakes to abide by any employment rules set out by The Wealth Arcbitec~ to f~ilitat~ the 
Program The student agrees also to follow instruction and accept supervision throughout the mtemsbip penod. 

Code of Conduct 

th C or and GrHSM faculty supervisor at the 
Intern must subnut an unernslup report 10 both e ompany supervt~ 
end ofhis/Jicr mternshrp period wluch will be further used for acadenuc work only. 

Report Submission 

I 
t 

\ 

~ 

Course I Nature of Work 

Marketing, Sales, Office Management, 
BBA Operations, Customer Services . 

Technical, Coiling, Website or Apphcatson, 
BCA Software 

Office Management, Finance, Operations, 

Beam Customer Services 
Marketing, Sales, Office Management: 

B com It Finance, Customer Services & Operauons 
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Contact: 9936162126 
Contact: 9554181234 
Contact: 9936913311 
Contact: 6306111309 

1. Ms. Shivani Kalra 
2. Mr. Shobhit Sinha 
3. Mr. Santosb Shukla 
4. Mr. Brijesh Verma 

Faculty Co-ordinators 

CEO 
The \Vealtb Architects. 
Ja, 2"" Floor, Centre Court 
Building Hazratganj, Lko. 

Principal 
Goel Institute of Higher Studies Mahavidyalaya 
Near Indira Canal, 
Faizabad Road, Lko. 

Mr. Kat>il Kumar Dr. Santosh Pandey 

c 7 pRJNClPAL ~ 
~ InstitUtC of High<t' Studies 

'I I ,-, 

Date; 23rd July, 2020 

All the above mc11t11>11cd po1111s arc well commumcntcd and agreed upon by both the parties. 

l understand thnt tin~ unpuid, lea, rung expcucncc is not employment Intern shall gam an insight of 
company working uflcr successful complcuon of Internship Program 

super, rsor 
• 'l ruuspo) tuuon to and Irom the mtc1 nslup site 1s the rcsponsrbi lily of the Intern. 

• 

groomrng hubus, appropuntc dress nnd u wrlhngncss lo lcurn 
Intern Will obey the pohctcs, rules and rcgulnuons of the Company silo and comply with the 
Company's husmcss prucuccs und procedures 
Unde; 110 cucumstnnces will Intern leuvc the mtcrnslup without lirst conferring with Intern 's 

• 


